The Government of the Republic of the Union of Myanmar
The Ministry of Labohr
Notification No. 2/2012
The 6" Waxing Day of Kason, 1374 M.E.
( 26! April, 2012)

The Ministry of Labour, in exercising the power conferred under sub-section (a) of
section 59 of the Seftlement of Labour Dispute l.aw, hereby issues the following rules with the
approval of the Union Government. .

Chapter |
Title and Definition

1. These rules shall be called the Settlement of Labour Dispute Rules.

2, The expressions contained in these rules shall have the same meaning as contained in
the Settlement of Labour Dispute Law. Moreover, the following expressions shall have the
meaning as follows:

(a) Law means the Settlement of Labour Dispute Law;

(b) Damages means the money liable to be paid by the employer to the worker for
reducing the strength of workers or lock-out due to economic, financial or raw
material difficulty etc. or termination from work or dismissal which is not in
conformity with existing labour law, rules, procedures including violation of
employment agreement or collective agreement by the employer;

(c) Cash benefit includes the money which is liable to be paid by the employer to the
worker under the existing labour laws, rules, orders, directives, detision of the
arbitral tribunal or tribunal and mutual agreement;

(d) Member of the Conciliation Body means the Chairman, Secretary and members
contained in the Conciliation Body;

(e) Member of the Tribunal means the Chairman, Secretary and members contained
in the Tribunal; .

(f) Form means the form contained in these rules.

‘Chapter I
— The Workplace Coordinating Committee

3. The member of the Coordinating Committee :



(a) shall have attained 21 years of age,
(b) if he were a worker's representative, shall be permarent worker at the relevan{ work

and shall have a minimum of <ix months service;
(c) if he were a employer's representative, shall be the person who takes responsibility
and carry out the management at the respective work.

4, The number of worker's representatives to be included in forming the Coordinating

Committee:
(a) if it is a work all of its workers are members of the labour organization or a work

having the persons who are not the members of the labour organization of 50 percent
or less of total number of workers, it shall be two representatives each from labour
organization of such work; -

(b) if it is @ work having the persons who are not the members of the labour organization
of 50 percent or more of total workers, the total of the number of labour organization
in such work and the same number of the representatives of the persons who are not
the members of the labour organization,;

(c) if it is a work which has no labour organization, it shall be two representatives elected
by the workers of such work.

5.The number of the employer's representatives to be included in forming the Coordinating

Committee: ,
(a) if it is a work which have labour organization, it shall be as the number of

representatives entitled to such work;
(b) if it is a work which have no labour organization, it shall be two.

6.In a work where 30 or more workers are working, the employer shall form a Coordinating
Committee to negotiate on the collective agreement, prepare the list of Coordinating Committee
in Form (1) and send it to the relevant Conciliation Body within 14 days. When the change of
the list of Coordinating Committee occurs, it shall be amended and sent as above.

7. The Coordinating Committee shall, in negotiating and settling in respect of the claim
submitted by the side of worker or labour organization or by the side of employer, prepare the
record of settlement in Form (2) and-send such record of settlement to the relevant Conciliation

Body within seven days.

8. Relating to a claim submitted by the workers for injury, even though the Coordinating
Committee is not formed in a work which has less than 30 workers, the employer shall
negotiate with the representatives of the workers and prepare record of settlement in Form (2-



-3-

A). The employer shall send the said record of settlement to the relevant Conciliation Body on
reguest.

9. In negotiating and settling in respect of a claim submitted by a worker or worker's side or
employer's side at the Coordinating Committee, if the settlement cannot be reached, the
employer or worker may complain to the relevant Conciliation Body in Form (3).

Chapter Hl
The Conciliation Body
10.  The member of a Conciliation Body:
(a) shall have attained 21 years of age;
(b) shall have experience in labour affairs;

(c) shall have good character.

11. The Conciliation Body:

(a) shall conciliate until the settlement is reached within three days, excluding the official
holidays, after knowing or receiving the dispute;

(b) if it cannot be conciliated until the settiement is reached within three days, may
conciliate until the settlement is reached if the both sides request to continue the
conciliation;

{c ) shall conciliate the dispute in accord with the existing labour law including the
employment agreement or collective agreement. If there is no employment
agreement, it shall be conciliated in accord with the existing labour law;

(d) if the settlement is reached, shall cause the both sides sign in the mutual agreement
as mentioned in Form (4) and send such agreement to the parties in dispute and the
Township Factory and Labour Inspection Department.

12.  The Conciliation Body shall, in conciliating the dispute:
(a) inform the parties in dispute that they can apply to the competent court relating to an
individual dispute which cannot be reached settlement;
(b} refer the report on collective dispute in Form (5) as mentioned, relating to the
collective dispute which cannot be reached settlement to the relevant Arbitration Body
within two days, excluding official holidays, together with the proceeding.



13.  The Conciliation Body shall keep the record relating to settlement of dispute in Form (6).

Chapter IV
The Dispute Settlement Arbitration Body
14. The member of the Arbitration Body:
(a) shall have attained 25 years of age;
(b} (i) if he is a Chairman, shall have experience in work of legal affairs or labour affairs;
(i) if he is a person elected from the list recommended and submitted by the
employer's organizations and labour organizations, shall have work experience;
(c ) shall have good character. '

15. The Arbitration Body, relating to the dispute:

(a) shall try and decide the disputes referred by the Conciliation Body within the
stipulated time contained in the Law. If is not enable to pass the decision within the
stipulated time, it shall submit and request to the Arbitration Council to extend the
time;

(b) shall form the branch-bodies with three members including a person each
contained in clauses (i) and (ii) of sub-section (a) of section 16 of the Law to hear
and try the dispute when it received it;

(¢) shall intimate with Form (7) for sending claim or written statement to submit claim,
written statement relating to the dispute by the parties in dispute on the stipulated
date or to send the claim, written statement which they will submit to each other in
advance before submitting them;

(d) shall intimate with Form (8), i.e. summoning for hearing, by expressing that the
original agreements, documents which he is desirous to submit shall be submitted
accompanied with the claim, written statement of the party in dispute.

16. The branch-body formed under sub-rule (b) of rule 15, ‘

(a) may close the dispute with the approval of the Arbitration Body after dismissing the
claim if the claimant fails to appear for three times on the appointed day to hear the
dispute although the summon is duly served or if the summon is not served as the
claimant cannot be found at the address;

(b) may hear the dispute.ex-parte if the claimant fails to appear for three times on the
appointed day to hear the dispute although the summon is duly sefved or if the
summon is not served as the claimant cannot be found at the address:

(c) may allow the lawyers of party in dispute to conduct the case in accord with the
stipulated terms and conditions;

(d) may carry out the following matters relating to the dispute:

(i) accepting and inspection of the case referred by the Conciliation Body;
(i) summoning witnesses to appear;
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(ii)) summoning to produce documents and materials;

(iv) examining the witnesses;

(v) admitting exhibit documents and materials;

(vi) adjourning the date of hearing of the dispute;

(vii) if it is necessary, going to and inspecting the relevant place and establishment;

(e)may allow a person from the side of workers and a person from the side of employer
to deliver argument if the parties in dispute are desirous to deliver argument when
the examinatlion of parties in dispute and witnesses is concluded,;

(f) if the both parties in dispute submit to settle by mutual consent before passing the
decision, may close the dispute, with the approval of {he Arbitration Body, by
causing to conclude the agreement with Form (4) in front of the relevant Conciliation
Body; ‘

(g)shall submii the case to the Arbitration Body after trying it.

17. The Arbitration Body:

(a) shall decide, in deciding the dispute, by basing primarily on the evidences
examined by the branch-body, questions of law arisen in the dispute and studying
and considering decisions and precedents passed in the former disputes;

(b) shall not decide beyond the issues approved in deciding the dispute. The decision
shall be made by the agreement of the majority of the members of Arbitration Body;

(c) in deciding the dispute, the decision shall be signed by all members of the
Arbitration Body including the Chairman. After having signed as such, no addition or
amendment shall be allowed;

(d) shall send the decision of the Arbitration Body with Form (9) to the parties in
dispute within two days from the date of decision excluding the official holidays.

18. If the Chairman or any member is not enable to continue to hear the dispute for any cause,
a member shall be substituted under sub-section (a) of section 17 of the Law. The member so
appointed may continue to hear the dispute as if he were appointed since the commencement
of the hearing of the dispute. o

19.  If the decision of the Arbitration Body is the decision that does not concern with the
essential services, a person who is not desirous to lock-out or strike in accord with law although
he is not satisfied with the decision, after receiving the decision, may apply with Form (10) to
accept the decision of the Arbitration Body. If it is applied as such by a party, the remaining
party shall accept the decision of the Arbitration Body.

Chapter V
Dispute Settiement Arbitration Council
20. A member of the Arbitration Council:
(a) shall have attained 35 years of age;
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(b) shall be a person who has experience in work relating to legal affairs or labour
affairs or relevant work;

(c) shall be a person who may carry out the benefit of employer and worker {airly;

(d) shall be a person who has good character.

21. The following persons shall not include in the Arbitration Council:

(a) Government servants who are still in service;

(b) owner of a work who is a member of an employer organization or manager or a
person who is carrying out duty as an executive commitiee member at a employel
organization or a person who cariied oul duty in such employer organization within
12 months before the formation of the Arbitration Council;

(c) a member of a labour organization or a person who is carrying out duty as an
executive committee member at a labour organization or a person who carried out
duty in such lzbour organization within 12 months before the formation of the
Arbitration Council.

22. The Arbitration Council, to try the dispute accepted:

(a) shall form a tribunal in two days with three members comprising a person selected
by the side of employer in dispute, among the persons contained in sub-section (b)
of section 19 of the Law as a member, and a person selected by the side of worker
in dispute, among the persons contained in sub-section (c) of section 19 of the Law
as a member, and a person selected by both members selected under sub-section
(b) and sub-section (c) among the persons contained in sub-section (a) of section
19 of the Law as the Chairman;

(b) shall form a tribunal with three members comprising a suitable person among the
persons contained in sub-section (a) of section 19 of the Law as the Chairman, and
relevant suitable persons among the persons contained in sub-section (a) and sub-
section (b) as the members if the list of member may not be selected by the relevant
employer side or worker side within the stipulated time under sub-rule (a).

23. The Tribunal, when received the dispute: P

(a) may decide the dispute after hearing the parties in dispute if it is desirous to hear

them or without hearing them;

(b} may recall‘the witnesses if it is necessary to hear and adjourn the hearing date of

the dispute; ;

(c) may go to and inspect the relevant place, establishment if it is necessafy;

(d) shall try and decide the dispute within the stipulated time contained in the Law:

(e) may approve or repeal or amend the decision of the Arbitration Body when the

hearing of the dispute is complete or in deciding the dispute without hearing;

(f) shall submit the decision under sub-rule (e) to the Arbitration Council with Form (11);
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(g) may close the dispute, if the both parties in dispute submit that the satllement is
reached between them before passing the decision, by causing to conclude an
agreement, Form (4), in the presence of the relevant Conciliation Body.

24. The Arbitration Council shall substitute and appoint any person from the relevant side if the
Chairman or a member of the Tribunal is not enable to continue to hear and try the dispute for
any cause. The person so appointed may continue to hear the dispute as if he were appointed
from the commencement of hearing of the dispute.

Chapter VI

Decision
25. The Arbitration Body or Tribunal may carry out as follows in passing decision in accord with
the provisions of existing labour law by quoting the decisions and precedents to be fair for

employer and worker:
(a) to cause to reappoint the worker by the employer at the former designation or at any

other suitable designation;
(b} to cause to pay damages for the suitable interval period relating to the matter of

decision to reappoint;
(c) fo cause to enjoy cash benefit including wages and salary which the workers are

entitled;
. (d) to determine and insert the period of effectiveness of a decision or collective

agreement.

26. In the decision, the manners and amounts of the damages for termination from work or
damages for dismissal from work or damages for lock-out shall be mentioned and such cash
benefits shall be paid within 30 days from the date of decision.

27. The parties in dispute may apply to and request the Arbitration Body or Tribunal within
seven days from the date of decision to re-explain the unclear facts relating to the particulars
contained in the decision. Such explanation, being the integral part of the decision, shall be
attached to the decision.

28. The Arbitration Council shall publish the decisions passed by the Tribunal in order to be
known by the relevant employer, worker, labour organization, employer organization and public
by suitable manners. ’
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Chapter VI

Cash Benefit
29. I a responsible person fails to pay money according to the mutual agreement concluded in
the presence of Conciliation Body or the decision of the Arbitration Body or Tribunal, such
money shall be recovered as if it were the arrear of land revenue.

30. (a) If the employer fails to pay the money which he is responsible to pay according to the
mutual agreement or decision of the Arbitration Body or Tribunal although stipulated time
for the payment of cash benefit has elapsed, he shall pay 20 percent of the money for
which he is liable to pay for each month of default in addition to the original money liable
to pay;

(b) The relevant worker shall be entitled to enjoy all money coliected under sub-rules (a). ’

31. In the case where the employer who is responsible to pay under sub-rule (a) of rule 30

becomes a pauper under existing law or dissolve the enterprise by liquidation, the cash benefit

payable to the workers, among the debts payable, shall be carried out preemptively.

32. The employer shall be liable to be prosecuted if the defaulting period is over three months.
However, the employer may apply to the Arbitration Council that he should not be prosecuted
on any of the following reasons:

(a) being declared the employer as pauper;

(b) being the work is under liquidation;

(c) occurring the force majeure event which cannot be prevented by the employer;

(d) occurring any other sufficient cause.

33. The Arbitration Councit shall decide whether or not to prosecute against the employer within
15 days from the date of receipt of the application made under rule 32.

Chapter VIlI
Miscellaneous
34. The disputes being tried shall not be void on account of vacancy in office of any member of
the Arbitration Body or Tribunal or any defect in appointing a member of the Arbitration Body or
Tribunal. ‘

35. The Minister may determine and issue the rate of damages from time to time, by
notification, to be paid to the worker in dispute by the employer when the employer terminates
any enterprise as it can no longer operate or when the worker is dismissed from work without

any cause.

36. In carrying out mediation, decision of the dispute, the skilled interpreter may be called for
and carried out if it is necessary.



37. Every member of the Arbitration Body or Tribunal shall take affinnation as contained in
Form (12) before carrying out his dulies and obligations.

38. The parties in dispute and witnesses shall take affirmation as contained in Form (13) in the
presence of Arbitration Body or Tribunal.

39. The Trade Dispute Rules, 1963 and the Damages for Delay in Cash Benefit Relating to
Trade Dispute of People's Workers Rules, 1971 are hereby repealed.

(Sd. ) xxxxx
Aung Kyi
Union Minister
Ministry of Labour



Form (1)
To

The Conciliation Body

.................. Township

Dated:

Subject: Sending the list of the Conciliation Committee Members

Sr.No. | Name | N.R.C.No. | Fathers | Qualification | Date of | Date of enrollment | Occupation Date on | Address |  Signature
Name Birth to work Designation | which one
becomes a
committee
member
1.
2.
3. B
4,
5. B
6.
Signature ..
Name of employer..........cccococeenn.

Mill/F actory/Establishment...............

Address i,
Copy to: Office copy




To

Form (2)

The Congiliation Body

................... Township

Dated:

Subject: Sending the settlement record of the Conciliation Committee

SrNo. | Dispute | Name ofthe | Nameofthe | Dateof | Dateof | Subjectofclaim | Condition of settlement

Remark
No. claimant person claim negotiation
claimed
(1) (2) (3) (4 (5) (6) ) 8 )
|
- —
L ]
Committee members
(Sd) ( ) (Sd.) ( ) (Sd.)( ) (Sd.) ( )
Name Name Name - Name

Signature ...
For the Conciliation Committee

Name

...........................

Mill/ Enterprise/ Establishment........

Address
Copy to: Office copy

............................



Form (2-A)
To

The Conciliation Body

Subject: Sending the record of settlement

Sr.No. | Dispute | Name of Name of | Date of Date of Subject of the |  Situation of | Name and Signature Remark
No, the the person | the claim | Conciliation claim Settlement | of the workers agreed
claimant claimed .
M @ ) “) (5) (6) {7) (8) © (10 _
Signature .

Name of employer................cc.eee
Milif Enterprise/Place....................

Address

Copy to:
Office copy
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Form (3}
Complaint
(Rule 9)
To
The Conciliation Body
______ Township
Dated: th ,
Subject: Complaint to Settle the Dispute
£ OO TP TSP U T OTTRUPION
PO PP PPOPPPPPPRTOPPPRRN
Signature...........oovviiiiiiiee
Name of the Complainant..............
NRCNO....oooiiiiiii,
Address of Business/ Contact
Address.........cccocvvvviniiniiinann,
Phone NO........cocccoieiiiiniinn,
Copy to:

1 Region/State Arbitration Body
2. i the person complained
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Form (4)
Mutual Agreement
{(Rule 11(d), 16(f), 23(g)}
---------------------- Conciliation Body

This mutual agreement is reached between the claimant, U/ Daw............. ( hereinafter
referred to as " worker") and U / Daw .............. the person claimed, ..... Mill /
Enterprise (hereinafter referred to as " employer"). A dispute occurred relating to the
claims submitied by the claimant U /Daw ( ) dated .............. and it was conciliated
by the .......... Township Conciliation Body to obtain setliement. The following
agreements are obtained by the above-mentioned claimant and the person claimed.

The Points Agreed

..............................................................................................................

..............................................................................................................

................................................................................................................

...............................................................................................................

...............................................................................................................

................................................................................................................

...............................................................................................................

...............................................................................................................

...............................................................................................................

...............................................................................................................

According to the said agreements, we, the claimant and the person claimed sign the
mutual agreement on ............cccceinnnn. (Y/M/D) in the presence of the Township
Conciliation Body. If the mutual agreement is violated by the claimant worker or the
employer, the person claimed, it is understood that he shall be taken actlon under the
existing laws, regulations, by-laws, orders and directives.

Claimant (s) Person (s) claimed
In the presence of:

Secretary Chairman Member



: Form (5)
Collective Dispute Report
{Rule 12(b)}
The Conciliation Body
....................... Township
..................... Region / State
Dispute No. ( ...... 20......)
To
The Arbitration Body
................... Region / State
.............. and.......ooovieeenn Claimant
Address
\nd
Address Person claimed
Dated: ..o, (YIM/D)
Subject: Sending report on collective dispute which cannot be settied
1. The said dispute was conciliated by the ................. Township Conciliation Body
fIOTL. . ¢ s csmmmsan i 1 R ————
2. The points claimed are as follows:
(B0« e s ¢ 25 ¢ 54 0K 58 ARAS § 5 SRR § 4.8 U B § 5SS SR 5 ¥ B
LI« « it 0 oS 3 2 € AR SNGETS  §BLENOHG € 3 RS A5 3. s o
D0, goomng e 1 o sicmmons o5 iincn s § s o 58 RS §§ RSN 5 £ SRR 55 4§ GRRGATS 1§ EkBmwrohinmn v s
3. The points which can be settled are as follows:
[BEL, cocpmmnas » cxmpstmn s s« b+ + st oo o nEAERHIRG b EFHIORAA 95 Sk et nn mmgoren 4
L)L .. oo o 15 54 o8 v £ RS04 AT § SSEASERS 3 § S 4 45 vwrms vy
) i 6 cmniis 5 S R 5 § AN  § HERSS § 5 5. RITHH 585 § STV § A 05K e
4., The points which cannot be settled are as follows:
i 1 00 82 € SRS RIS ) (AT ) SESHENSH 3 S8 § SO KR o
L v« e o i . o R e R TEGESIES 57 LSRR 3 PSS 53 i i s
L0 30« « » epmarmmmins o g o o 1 i § 4 st 63 3 4 5 0 il » sy 3 50
5. The facts which should be carried out are as follows:
L) rmmnse s+ vo memerss s v pmsomsnny o ppmwas s g s prwesmnce s o oariionosns s binnnnss s s § bonsns sy gpors s
I csiene 1 5.2 prwammngins o e s et e « sn it  § e biGESnon »§ AR e S . s s
{00, 1 s cxmmmpmorne 6 emamni 2o s 0 ) o § RSTS84 R 55 .6 GHLEPNS EWARAE € s
6. The facts which should not be carried out are as follows:
LB & nvmoncmn 5 8 ot s 2 bt 3 4557000 8 SRR 1 § HUREREAE 1 44 KRS SHKES LSS S0



(0ot ettt et b

Copy to-
Office copy



Register Relating to the Settlement of Dispute

Form (6)

....... Township Conciliation Body

(Rule 13)
Sr.No. | Dispute No. | Name of the Name of Date of the Points settled | Points Date of the Date and Lstter
claimant the person | commencement of unseftled | completion of | No.of sending case
claimed conciliation conciliation to the Arbitraticn
| Body
(1) (2) 3) 4) (5 (6) (7) (8) ©)
Secretary
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Form (7)
To send claim, written statement
[ Rule 15(c)]
Arbitration Body
.................... Region / State
..................... City
Letter No.
Dated:
Claimact for Paing e .o v nic b e bt s Dok o S T 6tir 444 biman s veras
PEECMEEITIEI] o8 555 Suonsiis 7000 5 550004 4 3 S0  ENSERR RRUBSIE 15 55 RIS » 22k wnee » s <
Subject: To send the claim, written statement relating to Dispute No. (..../120.....)
1. This is to notify the above-named injured claimant/ person claimed that the person who
claims to try the dispute mentioned in above subject matter is directed to send three copies of
the claim to the Secretary not later than ......... (Y/M/D) { ) Hour and a copy of such claim 1o
the relevant person claimed in advance. ‘
2, The above-named person claimed is directed to send 3 copies of written statement
refating to the claim which was sent in advance to the Secretary not later than .......... (YIM/D)

and a copy of such written statement to the persons claimed in advance.

By order

Secretary

..........................

..........................
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Form (8)
Summoning for hearing
[ Ruie 15(d)]
Arbitration Body
..................... Region / State
.................... City
Letter No.
Dated:
Injured ClaiMant oo o
Person claimed T PP P TP TUPRPPTUPPPPUTIN
Subject: Summoning to hear relating to dispute

1.

This is to notify the injured claimant / person claimed that the hearing of the above-
mentioned Dispute No. (...../20...) shall start on ...................... (YM/D) ( )Hour
The persons claimed shall attend the hearing of this Arbitration Body in person or by
their lawyer by submitting the power of attorney. ( In the power of attorney, N.R.C. No.
of assignor and N.R.C No. of assignee shall be mentioned.)

On the adjournment date, all instruments and documents which they are desirous to
produce as evidence for their. written statement shall be submitted.

On the adjournment date, the attorneys of the injured claimants shall attend the hearing
of the dispute together with the power of attorney. ( The attorney shall bring his N.R.C
on the adjournment dates.) _

On the adjournment date, the attorneys of the claimant shall produce the facts which
they are desirous to produce further and documents on which they rely.

By order
Secretary

...........................

...........................



1.

Note:
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Form (9)
Decision of the Arbitration Body
[ Rule 17(d)]
Arbitration Body
................ Region / State
................... City
Dispute No. (....../ 20....)
.............. 11 S Injured Claimant
Address
And
Address Person claimed
Dated:
Decision
The dispute arisen between the owner of ............... enterprise residing at No........ ,
......... Ward, ............City and worker/ workers/ labour organization was tried as it was

referred by the ....... Township Conciliation Body.
This Arbitration Body hereby decides as follows by-drawing issues based on the claim,
written statement and testimonies of the claimant and the person claimed:

Issue No. 1 x X X X X X X X X X X
Consideration No. 1 x x X X X X X X X X
Decision No. 1 X X X X X X X X X
Issue No. 2 X X X - X X % X X X X
Consideration No.2  x X X X X X X X X
Decision No.2 X X X X X X X X X

This decision shall be effective commencing from the date mentiénéd above.
The money which is liable to pay to the claimant shall be paid within 30 days from the
date of this decision.

(1) Any person who is dissatisfied with this decision may apply to the Arbitration
Council within seven days from the date of this decision or carry out lock-out or
strike according to the relevant law. "

(2) If it is not carried out according to Note. 1, the decisions shall be carried out by
both parties within the stipulated time.



(Sd.) (
Secretary

(Sd.)
Member

(Sd.)(
Member

)

)

)
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(Sd.) (
Chairman

(Sd.) (
Member

(Sd.) (
Member

)

(Sd.) (
Member

(Sd.) (
Member

(Sd.) (
Member

)

)
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Form (10)
Application
(Ruie 19)

To.
Arbitration Council
Building No. (51)
Nay Pyi Taw

Subject:  Applying for dissatisfaction on the decision of ........Region / State Arbitration
Body relating to the dispute

RN R R T N R R R I I R R N R R R I R B I I S PP I P SO S PR e
........................................................................................................................................................
........................................................................................................................................................

...........................................................................................................................................

Accompanied with: Decision of the .............. Region / State Arbitration Body and
documents which are desirous to produce

( Applicant)
Signature i
Name i
BRGNG i v s comsrs s o
Copy to:
) Region / State Government
2. e, Region / State Arbitration Body

. Labour Law Inspection Department



.19 -

Form (11)
Decision of the Tribunal
[ Rule 23 (f)]
Tribunal
Dispute No. ( ...../ 20....) Applied in 20......
Applicant
And
Respondent
Dated:
Decision A
 P— Region / State Arbitration Body tried and decided on the dispute arisen
between........... ) sosens o 58 City and owner of the such enterprise.
2. . Region / State Arbitration Body tried such dispute as of Dispute No. (..... / 20...)
and decided on............c..coe e
3. This dispute is the dispute arisen from claiming..................... etc. by the claimants

from the person claimed.
4, The said Arbitration Body drew () issues on such claims and decided: it was applied

as the claimant and person claimed are dissatisfied with the decision on the following ( )
issues.

Issue No. (1 X X X X X X X X X X

lssue No. (2) X X X X X X X X X X

5. The Tribunal hereby draws and decide on the following issues based on the objections
and testimonies of the claimant and person claimed.

Issue No. (1 X X X X X X X X X X
Consideration No.{1) X X X X X X X X X
Decision No.{(1}  x X X X X X X X X X
Issue No.(2) X X X X X X X X X X
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Consideration No. (2) X X X X X X X X X
Decision No. (2)  x X X X X X X

This decision shall be effective commencing from the date mentioned above.
6.The money which is liable to pay to the claimant shall be paid within 30 days from the date of
this decision.

(8d.) ( ) (Sd.) ( ) (Sd.) { )

Member Member Member
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Form (12)
" Affirmation”
(Rule 37)

" | solemnly affirm to try the case truly according to the evidence, try it without
corruption, try my best uprightly if any doubt arises, not to disclose or make it known the vote or
opinion of the members of Arbitration Body / Tribunal for any cause except the relevant court
requires to testify in accord with law."

............................................................................................................................

" Affirmation"
{ Rule 38)

" | solemnly affirm, in this dispute, to testify the whole truth and not but the truth."



